




PM vs. Positions -44 -47 -46 -36 -38 -43 -47 -33 -34 -35 -36 -24 -29 -22 -36 -33 -36 -39 -41 -45 -58 -71 -75 -87
PM Exit DROP 2 2 2 1 4 3 0 0 0 0 0 1 2 2 1 2 2 1 3 1 12 3 1 1

Promotional Lists* 0 0 0 0 0 0 9 0 0 0 0 0 0 11 0 0 0 0 0 11 0 0 10 0

Other Decrease** 1 1 1 1 1 1 1 1 1 1 1 4 1 1 1 1 1 1 1 1 1 1 1 1
Recruits with PM 

License^ 0 0 13 0 0 0 11 0 0 0 0 0 10 0 0 0 0 0 0 0 0 0 0 0

UCLA Attendance^^ 0 4 0 0 0 0 13 0 0 0 13 0 0 0 5 0 0 0 0 0 0 0 0 0

Monthly Change -3 1 10 -2 -5 -4 14 -1 -1 -1 12 -5 7 -14 3 -3 -3 -2 -4 -13 -13 -4 -12 -2

Notes: * Promotions are estimates
** Includes 15 FFPM/YR for new ALS resources AND misc loss (MFC, EITs, Early Retirement, etc.)

^  Assumes 80% of paramedic-licensed recruits successfully complete probation and LA County accredidation 
^^ Projected FF/EMT graduating from UCLA PM School; Goal = 45 FF attend per Fiscal Year with 90% retention)
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Predicted Vacancies as of 11/24/20
Paramedic (PM) Vacancies
Non-PM Vacancies (All Ranks)
PM Long-Term Details
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